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· Summary 

· Around 6 years of Industry experience, which consists of  2.10 years of  SAP HR functional consultant with 2 full life cycle implementation and one support work projects.  

· Involved in the implementation for client TATA Sky, OMAX AUTOS Ltd and in support phase for Eli-lilly Projects.

· Experience in PA, OM and Time management modules of HR.

· Knowledge in Payroll, Recruitment & Personnel development  

· Supported all phases of project life cycle including configuration, Testing and support.

· Very good understanding of the full lifecycle of the implementation and enabling of SAP modules, right from the conception stage to go-live and support activity.

· Extensive knowledge in the HR processes. 

· Fine presentation and communication skills with customer oriented attitude.

· Professional Experience.

      Company  :- Getechnologies Pvt Ltd. Bangalore.
      Duration   :- Sep’06 to Till date

Project 3    

Project

Implementation 

Client 

Omax Autos Limited:     Gurrgaon Haryana.
Duration
Sept 2008 to till date 
Designation:    SAP HR consultant

Omax Autos Ltd. Is s leading auto parts and tools manufacturer and supplier in India having 8 manufacturing units in India.--- Implementing Partner – Caritor

Roles and Responsibilities:

Organizational Management (OM)

· Maintained the Organization Units, Jobs, Positions, Task Catalog and Work Center in Structural Graphics and Expert Mode.
· Assigned Relationships between different objects like Organization units to Organization units, Position to Organization units, Job to Organization units, Job to Position and Position to Position.

· Maintained the Number Ranges(internal) for the organization unit.

· Assigned the various tasks to the Jobs and Positions.

· Involved in Integrating PA with OM with integrated switch PLOGI ORGA in T77S0.
· Involved in Integration with PA by using RHINTE00, RHINTE10, and RHINTE20 & RHINTE30.
Personnel Administration (PA)



· Defined Pay scale Structure and linked it to the Enterprise Structure.

· Configured the structures like Enterprise structure (personnel area & personnel sub area), Personnel structure (employee group, employee sub group) and Pay scale structure (pay scale type, pay scale area, pay scale groups & levels).
· Maintained the features to default the values like PINCH-administrator group, NUMKR-number ranges for personnel numbers, ABKRS - payroll area default, IGMOD – info group modifier. 

· Configured the personnel actions and reason for personnel actions, to perform PA40 like hiring, transfer, change of payment data, change of position, & termination.
· Maintained Payroll area and Control Records.
· Creation of Info Type Menus and Info Groups.
· Maintained the Master Data as per the Client requirement.
Time Management

· Setup Personnel Sub area   groupings for Public Holiday calendars, Work schedules.

· Configured the Public Holidays and Holiday Calendar according to client requirements.

· Configured Break schedules, Daily work schedules, Periodic work schedules and work schedule rules. 

· Generated work schedules manually and maintained features SCHKZ & TMSTA.

· Setup employee subgroup grouping for work schedules. Configured counting class for period work schedules. 

· Configured Absence types, counting rules, deduction rules and Assign counting rules to different absence types.

· Setup Personnel Sub area   groupings & Employee subgroup groupings for Time quota types.

· Configured Absence quota types, Base entitlements, Generation rules and maintained the feature QUOMO.

· Generated time quotas by using RPTQTA00. 
Project 2

Project

Implementation 

Client            : Tata sky
Designation  : SAP HR Consultant
Duration       : Aug 2007 to Sept 2008

Project Description :- 

Tata Sky aims to revolutionize Indian entertainment by offering superior DVD quality picture and CD quality sound. Tata Sky is set to revolutionize television viewing in India through its superior digital quality picture and sound. The service aims to empower the Indian viewer with Choice, Control and Convenience through its wide array of programming choices and interactive features. Tata Sky offers viewers a variety of channels ranging from entertainment, sports, movies and music to news and documentaries in DVD picture quality and CD quality sound. Tata Sky has established an extensive customer service network across the country. It has engaged a field force of approximately 3000 service engineers who are complemented by high-end 24x7 call centers, manned by multi-lingual customer service associates, trained to solve all customer problems. 
  Rolls and responsibilities :- 

   Organizational Management and Personnel Administration
· Created Organization Structure(Objects & Relationships) using Expert Mode and Simple Maintenance 

· Configured the structures in HR, Enterprise Structure(Personnel Areas, Personnel Sub-Areas and Company code) and Personnel Structure(Employee Groups and Employee Subgroups).

· Configuration of user defined   info type menus in maintenance of HR Master Data and creation of HR Master Data.

· Setup Payroll areas and assigned period parameter and date modifier & activated feature ABKRS.

· Worked on personnel Actions like Hiring, Promotion etc.

· Configured feature PINCH to Default Administrator Groups and NUMKR for number ranges.

Time Management
· Created Public Holiday Calendar ,public holiday classes and Factory Calendar.

· Created Break schedules including Fixed breaks,variable breaks,Daily work schedules,period work schedules and work schedule rule.

· Defined work schedule Classes and Day types.

· Configured different leaves for the organization using Absence types.

· Configured Absence Quotas.

· Defined Deduction rule , rounding rule for the absence Quotas

· Configured counting class and assigning it to Absence Type.

· Define Counting rules and Base entitlements to Absence Quota Types.

Project 1      
 Project
        Support 

 Client 

      : Eli Lilly
                                                                    
 Duration                : Sep 2006 to July 2007

 Designation          : SAP HR consultant
Project Description:

Eli Lilly and Company is leading; innovation-driven corporations committed to developing a growing portfolio of best-in-class and first-in-class pharmaceutical products that help people live longer, healthier and more active lives. Lilly products treat depression, schizophrenia, attention-deficit hyperactivity disorder, diabetes, osteoporosis and many other conditions. We are committed to providing answers that matter through medicines and information for some of the world's most urgent medical needs. The Global Business Integration Project (GBIP) is an initiative to define and implement common global business processes across Human Resources, Financial, and Supply Chain business areas. These processes will be primarily supported by SAP software and will be implemented across the four major geographical regions.
Roles and responsibilities:-

Implementation of SAP R/3 HR module (Personnel administration, Organization Management).

Organisational Management

· Created Organization Structure using Expert Mode. 

· Customizing Organization Units, Jobs, Positions Task catalog, Tasks and descriptions.

· Assigning Relationships between different objects like Organisation units to Organisation units, Position to Organisation units, Job to Organisation units, Job to Position, and Configured Reporting Structure.

Personnel Administration

· Developed Enterprise structure, personal structure to company needs including personnel area, personnel sub-area, employee group and employee sub-group. 

· Configured Employee Groups for Regular Employees, Contract Employees, Consultants and trainees.

· Configured Employee subgroups depending on Qualifications,Grades and skill levels of the employees.

· Configured Payroll areas for Regular, Contract and Consultant Employees 

· Perform personal actions like Hiring, Change of pay, Promotion/demotion,Lay off and Termination for all employees and infotype menus.

Payroll
· Created Payroll area and control Record

· Define Payscale Type and area for each Personnel area.

· Defined Pay Scale Salary ranges, levels and Standard Pay Increase for each ESG for Collective Agreement Provision
· Defined Pay Roll periods and Pay dates for each Pay Roll accounting area 

· Creating and checking wage type catalog, defining employee sub group groupings and employee sub area groupings for primary wage type and defining wage type permissibility for PS and ESG in basic pay, recurring payments and deductions and leave compensation
NON IT Experience:

    Organization
: KKSK Leather Processors (p) Ltd.
    Role
: Administrative Officer
    Duration
 : June’03 to July ’06
Roles and Responsibilities:
Human Resource Management

· Managing the complete recruitment life-cycle for sourcing the best talent from diverse sources after identification of manpower requirements. 

· Planning human resource requirements in consultation with heads of different functional & operational areas and conducting selection interviews. 

· Supervising staffing, recruitment, induction program, contract negotiations, discipline, policy & procedures.

· Coordinating in formulation & implementation of increment, incentive & other remuneration policies. 

· Managing appraisal process across the levels and establishing framework for substantiating Performance Appraisal System linked to Reward Management. 

· Conceptualizing & developing training & development initiatives for improved productivity, building capability and quality enhancement. 

· Handling promotions, up gradations, transfers, annual revisions and full & final settlements.

General Administration

· Handling overall forecasting, budgeting, procurement, distribution and consumption of resources.

· Developing and implementing key procurement strategies / purchase schedules from the vendors and ensuring alignment with organizational objectives.

· Selecting and developing vendors for meeting various facility requirements of organization.

· Managing all the bills of various vendors and ensuring smooth payments for the same.

· Monitoring and reviewing of security, housekeeping and services of Catering Agency & Vendors.

· Developing & implementing security policies / guidelines for ensuring ongoing maintenance of security.

· Liaising with Government Authorities, Factory Inspector & Labor Commissioner for various procedures.

· Designed all the precautionary steps towards safety & awareness of all employees as per the order of Pollution Control Board.

· Negotiating to sell all the By-products of a leather Industry.
· Educational Qualification

M.Sc in Information Science and Management with Distinction from Bharathiar University,
Tamilnadu  in the year ‘2003.
· Technical Skills
Operating Systems
:
Windows   NT/03/ 07/vista

Languages

:
COBOL, C, VB
Databases

:
Oracle, SQL Server, MS Access

ERP 

:
SAP R/3 4.7, 6.0
